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WELCOME!

APlease log in to your ATIXA Event Lobby to access the traininc
slides, supplemental materials, and to log your attendance.

AThe ATIXA Event Lobby can be accessed by scanning the QR o] R

code or by visitingvww.atixa.org/atixa -event-lobby.

AYou will be asked to enter your registration email to access the
Event Lobby.

A Links for any applicable training evaluations and learning
assessments are also provided in the ATIXA Event Lobby.

A If you have not registered for this training, an event
will not show on your Lobby. Please ematlents@atixa.org or
engage the ATIXA website chat app to inquire ASAP.
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: Strategic Risk
Management Solutions

AIDA  TN>  NSIMA

Any advice or opinion provided during this training, either privately or to the
entire group, iever to be construed as legal advice or an assurance of
compliance. Always consult with your legal counsel to ensure you are receiving

advice that considers existing case law in your jurisdiction, any applicable state or
local laws, and evolving federal guidance.

(610) 993229 | inquiry@tngconsulting.com | www.thgconsulting.com



Content Advisory

The content and discussion in this training will necessarily engage with sex
discrimination, sexual harassment, violence, and associated sensitive topics that
can evoke strong emotional responses.

ATIXA faculty members may offer examples that emulate the language and
vocabulary that Title IX practitioners may encounter in their roles including slang,
profanity, and other graphic or offensive language. It is not used gratuitously, and
no offense is intended.
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Introduction

This training focuses on refining interviewing techniques and po$érview tasks,

Including writing clear, comprehensive investigation reports.

- Practitioners will learn how to use policy language as a starting point for generating
§: Interview questions and synthesizing the information collected during an
Investigation.

This training empowers Investigators with the skills needed to critically assess

information; determine relevance and credibility, and draft clear and thorough
rationales-in investigation reports.
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Investigation Process Review
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Investigation

1 2
INITIAL
INCIDENT ASSESSMENT

AComplaint/ AlJurisdiction

Notice to Title IX ADismissaI
Coordinator ASupportive

(TIXC) Measures
AEmergency

Removal

AReferral to

Another Process
Alnformal/Formal

Resolution
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FORMAL DECISION
INVESTIGATIO MAKING
ANOIA AQuestioning
Alnterviews ACredibility
AEvidence Assessment

ADetermination
and Rationale

Collection
ADraft Report
AN { @1 E+ é§  ASanctions

Comment ARemedies

AFinal Report

APPEAL

AAppeal Grounds
ADetermination
and Rationale



Civil Rights Investigations prompt ()
Overview > ‘

Alnvestigations focus on gathering all

avallable and relevant information
) S _ Thorough ‘
AThe institution Is responsible for

gathering evidencé not the parties

Alnvestigators must provide a report
that accurately and succinctly
summarizes the collected evidence

Reliable

Impartial

Independent ‘
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Role of the Investigator

AlInput: all available, relevant evidence

A Outputs: a comprehensive, detailed written investigation report that fairly summarizes
all relevant evidencend the investigation; an organized directly related evidence file

A Follow the G.A.S. Framework to well position the Decisiwaker for reaching a
determination

G.A.S. Framework

Assess Synthesize
Gather e |
. Credibility and Areas of Dispute and
Evidence :
Evidence Agreement
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Investigation Steps

=

Receive Notice/Complaint

Initial Assessment and Jurisdiction
Determination

Determine Basis for Investigation

Notice of Investigation and Allegations (NOIA)
Establish Investigation Strategy

Thorough, Reliable, Impartial Investigation
Draft Investigation Report

TIXC Reviews Draft Reparid Evidence
Parties Review Draft Repanhd Evidence

10. Final Investigation Report

N
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Investigation File

‘ FORMAL COMPLAINT AND INTAKE INFO
A Initial report

A Formal complaint
A Notes from Intake

¢ NOIA AND POLICIES
A Original NOIA and any updates

A Policies and procedures indplace at
the time of the incident(@dnd at the
time of the investigation

PARTY AND WITNESS DOCUMENTS

A Verified interview
transcripts/summaries

A Associated evidence

A Correspondence with Investigator
ADDITIONAL EVIDENCE

A Evidence and evidence log

A Authentication information
/ATDA.  © 2026 Association of Title IX Administrators
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Investigation File, Cont.

ABackground information (education, employment, etc.)
AWitness flowcharts

AContact log

Alnvestigator notes

ATimelines for incident and investigation

Alnvestigation report

Alnvestigation file becomes part of theomprehensive complaint file

ATitle IXrelated records must be maintained for a minimumssven years
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Comprehensive Complaint File

Title IX Coordinator should maintain:
ASupportive measures and interim action correspondence and documents

AEmergency removal or administrative leave documents (if applicable)
ACommunication regarding Informal Resolution (if applicable)

A Signed releases of information for Advisors

AAdvisor NorDisclosure Agreements (NDAS) (if applicable)
ADismissal information (if applicable)

AAllegations of bias or conflict of interest and response
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Bias-Free Investigations
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Bias

ABias: prejudice for or againsh person or group,or an unwillingness/inability to
be influenced by factual evidence

AA preference or tendency to like or dislike
Almplicit or explicit
AFormed from stereotypes, societal norms, and experiences
ATitle IX Grievance Process must be free from bias
A) E{ éLj2 { xLIEx %00 +x2 +Lj{ xLjiDxu+xéi E¥%{7i Ueé 3éI
AOf Complainants and Respondents
AOf the content or context of the allegation(s)
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Group Discussion

AWhat types of challenges might disrupt or impede an effective investigation
based on the individuals and/or sexual practices involved?

AQUO Ljé AUG O- Lj{ xLiDxu+xéT E¥%{i UeLjx{ UE%{ i *Lj{
i ULj- +é2 eEai EUxéLjU%Ljdé+%+te+xa+éLjUeLjae
Investigator may impact rapport with an interviewee?
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Common Bias Manifestations In
Investigations

Senior-level Administrator

Pre-Determined Outcome
Interference

) " 4

Anchor Bias

Improper Policy Application

Confirmation Bias
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Mitigating Bias

Alnvestigate in pairs
ADxU+é7 E%{7 UeélLje+uE=
AFollow institutional policy and procedures

AQuestion map to ensure comprehensive
process

AUse evidence collected to make
determinations; provide clear rationales
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Activity: Small Group Discussion
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Trauma and Investigations

© 2026 Association of Title IX Administrators

20



Understanding Trauma

A Traumais exposure to an event or events that create a real or perceived threat to life, safety,
sense of welbeing or bodily integrity, and can be:

A Acute, chronic, or complex
A Neurological, biological, psychological, social, and emotional impacts
A Developmental, intergenerational, historical, secondary, vicarious, or collective

A Responses to trauma can vary, depending on a variety of factors

A ATIXA Position Statementapplication of traumainformed practices in our field has gotten
ahead of the actual science

A ATIXA Recommendationincorporate traumainformed investigation and interviewing
methods without compromising gathering credible, relevant evidence

A Trauma-informed practices should not influence evidence evaluation
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Trauma-Informed Practices

A To encourage open sharing, while mitigating the likelihood ofr@umatizing individuals,
Investigators can consider infusing the following practices:

A Approach all individuals with the assumption that trauma (recent or distant) can impact
anyoneANDiIts impact can be fareaching

A Consider the physical space and overall environment
2 Seating arrangement
2 Tone and décor
2 Body language
A Use clear language; ensure individuals understand their rights and options

A Be prepared for nodinear storytelling; be patient in allowing individuals to share
iInformation in their own way

A Ensure that offers and referrals for support and resources are made to all parties
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Suggested Questions

APrior relationships with other party¢s) and
withesses

AThought process

ADo you recall what was going through your
mind then?

ASensory information
AWhat do you remember seeing?
AWhat do you remember hearing?

AResponse (physical, emotional, verbal)
ADisclosures and/or documentation
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Trauma and Crediblility

A Investigators can only assesvailable relevant evidence
A Avoid substituting trauma indicators for evidence
A Trauma is neutral; it neither enhances or detracts from proof
A Lack of evidence from an individual often negatively impacts their credibility
A Avoid blaming questions, or questions that imply that a Complainant could have or
should have made different choices
A UUE- Ljéex{ 2 AEx%LjAUT +xi E{ OLjUOT 2 UOxeéLj" {é=x-1L
done
A Response to alleged behavior
A Timing of report
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AcCtIvity:
Trauma-Informed Interviewing
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Activity: Trauma -Informed Interviewing

Read each of the following questions, identify why they are problematic, and
suggest more trauma-informed phrasing

AHave you had sex with this person before?

AWhy does this keep happening to you?

AWhat were you wearing that night?

Ar Ay Lj U6 O- Lji+ UO&AO{ Ex{ x1 Lj»EO+ Lj{ Lj2 UO& O{ E:
ADé x 37 LJET LjAUé éE" O+ Lji A{i1 LjyUOL/OEEé G x- +¢éi
AHelp me understand why you think what happened is a policy violation.

ADid anyone see this happen?
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Information Gathering and
Recordkeeping

© 2026 Association of Title IX Administrators
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Keeping Information

A Keepinvestigation file in a secure location

A Compile a timeline of the investigation steps, including dates of all meetings and
Interviews

A Records of all contacts, including emails and phone calls with all parties and witnesses

A Documenting interviews:
A Take specific notes or record
A Recording is becoming industry standard
A Handwritten vs. typed notes
A Interviewee verification is industry standard practice
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Notetaking and Recording

D; LjDgLIDbQ3glLjrabDgg2QLj). Sr QbLjDg

ADate all records and identify who was present

ANumber pages

AKeep notes describing any information shared with parties or witnesses
AClarify anything that is unclear

ADocument any refusal to answer, evasion, or refusal to participate
AReview and finalize notes immediately upon interview completion

ARecording interviews is becoming an industry standard
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Notetaking

ANotetaking should occur throughout the
entire interview

ATaking notes may slow down the
Interview

AUse preprepared, numbered questions
ARemain flexible for followips

ASummarize perceptions of credibility
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Notetaking, Cont.

A. Ux 37 Lj0{ x1 LJEx 5.0.e.D.&ut 0 +
Avoid:
A Stereotypes
A Opinions
AlLabels
A Diagnoses

A Avoid conclusions or determinations

A Interview notes may be subject to
VExéa+2i EUxZLjé E%AT éLj6 Xx- £ & Lj;
Ay bUOxLj*Uéé+ééEUXLjx UT_£6 '

limited
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Information Flow

Option 1: Notetaking
. Interview
Summary

Option 2: Recording

Recording . Transcript
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Interviewee
Verification

Interviewee
Verification

Draft Investigation
Report/Summary
Evidence File

Draft Investigation
Report/Summary
Evidence File
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Relevant Evidence

Investigators are responsible for gathering
relevant evidence

A Relevant means related to the allegations
under investigation

A Evidence is relevant if it has value in
proving or disproving a fact at issue

A Evidence can also be relevant to
credibility assessments
ADT LJEé Lji A+ LiDxu+éi E%{ i U
objectively summarize allelevant evidence
In their report
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Directly Related
Evidence

A Connected to the complaint but neither
Inculpatory nor exculpatory and will not be
relied upon by the Decisiecmaker

A Provides background or contextual
Information
A Must be provided to the parties and their
Advisors for review

A ATIXA recommends providing an
organized directly related evidence file

A Decisionmaker(s) ultimately determine
what is relevant, directly related, or neither
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Relevant vs. Directly Related Evidence
Examples

Relevant Evidence Directly Related Evidence

A+ UO& O{ Ex{ xi 3éLj- + éA+alERE (O UBxxL{ Ux¥s LReé+Ljixei { ECR
voicemails left on their cell phone records for the period in question

Aa+éaUx- +x7i 3éLj{2a USU{LFUVELE Lk L éC+B4A+ - AP X
Incident occurring during practice manage practices

A Specific statements in emails AComplete emails exchanged between
between the parties the parties during the period in

guestion
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Privileged and
Medical Information

The party must provide written
permission to obtain and/or include:

AEvidence protected under a legally
recognized privilege

ARecords made or maintained by:
APhysician
APsychiatrist
APsychologist

...........

Patient Name:

Check all that apply to you.
OAlcohol Usage
OAllergies to anesthesia
OAllergies to drugs
OAllergies to metal
OAnemia

O Arthritis

O Asthma

0O Blood clots

O Blood d1 orders

Patient Age

Occupation: R. Hande

Date of accident or onset of complaint:

Why are you here today:
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Relevant Evidence Exclusions

AEvidence of the- U O & O{ Esexuatpregigposition is never relevant

AEvidence of thee U O & O{ Epxidr sekudl Behavior is not relevant except:

Alf offered to prove that someone other than the Respondent committed the
alleged conduct; or

Alf offered to prove consent with respect to prior consent with the
Respondent

AEven if admitted/introduced by the Complainant
A. U+xélLjxUT Lji{fdaalOyLji ULLaxtéadUx- +xi 3élLjaeEUeI
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Collecting and Managing Evidence

© 2026 Association of Title IX Administrators

38



Evidence Preservation

A Discuss the need to preserve evidence with parties and witnesses as soon as feasible
A Ask parties to record names of witnesses and contact information

A Save relevant communications in a secure location, not just on a phone/tablet/etc.
Screenshots

2 Date stamps
A Photograph/videorecord physical evidence
2 Clothing
2 Damaged property
2 Injuries

Vd

A OéULj2UxéE-+elLjde+téz+xenu{i EUxLj%UeLj*+UE- +x2 %L

/ATDA.  © 2026 Association of Title IX Administrators 39



Evidence Management

A Electronic databases are becoming an industry standard

A Properly record and categorize evidence provided to Investigator or TIXC
A Quick access (indexed, digitized)
A Organized
A Redacted versions and/or descriptions of graphic content
2 Unredacted version available for viewing

A Ensure the evidence is not compromised
A Establishing/maintaining chain of custody
A Do not modify evidence in any way, unless the Investigator clearly indicates doing so
2 Example: renaming an electronic file
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Managing Sensitive Information

Store information in secure locations:

AElectronic
APassword protection or encryption; mulfactor authentication
ALimited access, deadline for access, auditable storage
AView or save information on appropriate devices

APhysical
ALocked:; limited access

ARemove personally identifiable information

ACommunicate information storage practices to parties

/ATDA.  © 2026 Association of Title IX Administrators
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Law Enforcement Evidence

A Obtaining law enforcement evidence may not be possible if a case is active

A Establishing an MOU is beneficial
A Build relationships
A Understand their process
A Clarify level of access to law enforcement evidence

A Obtain documentation about chain of custody
A Authentication efforts
A Source of evidence

A Obtain officer statement or testimony about evidence

A Be aware of implications for sharing/releasing law enforcement evidence
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Applying Policy in Investigations

© 2026 Association of Title IX Administrators

43



Applying Policy In Investigations

AKnow what to look for
AModels of Proof:the specific elements of each violation
Alnvestigators collect evidence specific to the alleged policy violations (GATHER)

APolicy language informs appropriate guestions
APolicy provisions, definitions, jurisdiction
ADecisionmakers (DM) use the information gathered in the investigation to

determine whether all necessary elements are met for each alleged policy
violation

ADMs rely upon Investigators to collect all of the available relevant evidence
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Activity: Applying Policy to
Investigations
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Definition: Fondling*

The intentional touching of the clothed or unclothed genitals, buttocks, groin,
breasts, or other body parts of the Complainant by the Respondent, without the
consent of the Complainant, for the purpose of sexual degradation, sexual
gratification, or sexual humiliation; or the Respondent caused or directed the
+UOAO{ Ex{ xi 3éLExitxi EUx{ OLji U662 AE x %LjU¥%
genitals, buttocks, groin, breasts, or other body parts, without consent of the

Complainant, for the purpose of sexual degradation, sexual gratification, or sexual
humiliation.

Z gDs 3éLjegx2UO0O0xx-+- Lj- +¥BEXET EUxLj%
definition. Consult with legal counsel before adopting this definition.
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ACtIVIty:
Applying Policy to Investigations
ADetermine the policy elements for tifendling definition

AUse the elements to develop:
Alnitial questions for parties
APotential sources of evidence
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Model of Proof: Fondling

AThe intentional touching of the clothed or unclothed genitals, buttocks, groin,
breasts, or other body parts of the Complainant by the Respondent

AWithout the consent of the Complainant
AFor the purpose of sexual degradation, sexual gratification, or sexual
humiliation
ASelLji AxtljaxédUx-£xilj2a{6eéx-LjUelLj-Eexaix-|
i AtLja+éadUx- +xi 3éLj2OUT A+x- LjUeéeLjé6 x2 OUi A+ -
other body parts
AWithout consent of the Complainant

AFor the purpose of sexual degradation, sexual gratification, or sexual
humiliation
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Investigating Fondling Allegations

© 2026 Association of Title IX Administrators
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Sexual Degradation

ATIXA Model Definition:
A Refers to conduct that reduces a person to a sexual object, demeans them on the basis

U¥Ljé+tubLjUeLjaUei e{yéLjiil AxOLj{ éLIEx¥%+teEUeBLjéo?
sex or sexual characteristics
AKzyLi{f éad+x27i éLjEx2 OQ0- *=Lji AtLjée+- 027 EUxLjUueLju" E
just making the person feel embarrassed
A May manifest as:
AVerbal
A Physical/Positional
A Behavioral/RoleBased
A Body-Based
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Sexual Gratification

A ATIXA suggests the following decisional rubric for assessing when it is reasonable to
find that the contact in question IBIOTfor purposes of sexual gratification:

A The contact can be proven inadvertent

A The contact is for a legitimate medical (or other privileged) purpose and thus is
conduct for which consent should have been sought and obtained by the provider

A The contact involves a Respondent who is {sexual, based on maturity/age (thus
their intent is not sexual)

A The contact involves a Respondent who cannot developmentally understand
sexual contact or that their contact is sexual

A The contact is something like buflapping on a team and is both minimal and
unlikely to have sexual motivation or purpose, as shown by the context of the act(s)
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Sexual Humiliation

ATIXA Model Definition:

A Refers to conduct that causes embarrassment, shame, or loss of dignity through
sexualized means

A Sexual humiliation typically involves verbal, physical, or psychological acts that target a
a+eéUx3éLjé+ x éndriljbtbodiEatienaniy ywhile) Bein@tigd to sexual
activity, sexuality, or sexual identity

A May manifest as:

A Verbal

A ExposureBased
A Situational

A Social
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Fondling Analysis

ARequires a thregart analysis:
1. Was the touching unwelcome?
2. Was the touching (or attempted touching) intentional?
3. If yes, was the intent of the touching for the purpose of sexual degradation,
sexual gratification, or sexual humiliation?

AWhen the touching is of a neprivate body part, the analysis must also consider
how the contact was sexualized (i.e., sexual in nature) asprorate body parts
are not inherently sexual
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Analysis Considerations

Sexual Degradation Sexual Humiliation

Key Distinction

Core Focus

Emotional Impact .

Verbal Examples

Obijectification & dehumanization are -
Embarrassment & ridicule are central

central
Lowering status, stripping away Shame, embarrassment, ridicule, or
respect, or objectifying someone being made to feel foolish/exposed

Creates feelings of worthlessness or Creates feelings of shame or

+ Ex %Ljy O+ é é Lji A{ x awkwardness

Calling someone demeaning names Mocking sexual performance, laughir
Oy é 0671 BZLjy 0 AUeé + Z Cat size or appearance, teasing in

{ xLjU" BD+2a 7 LjUueé Ljy i A Eembarrassing ways
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Analysis Considerations, Cont.

Sexual Degradation Sexual Humiliation

Physical
Examples

Exposure
Examples

Social Angle

Forcing someone to crawl, kneel, or Forcing someone into silly or awkwar
serve like a pet; spitting on them as a sexual positions, making them act in .

show of dominance ridiculous way

Treating the person as furniture, a toc Public nudity or forced sexual exposu
or a disposable body part designed to embarrass

Degradation often emphasizes Humiliation often involves ridicule or
hierarchy, dominance, and loss of  laughter, sometimes in front of
status others/publicly

/ATDA.  © 2026 Association of Title IX Administrators
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Fondling Considerations for
Investigators

ANot all touching of a private body part is a sexual trespass
AMust become skilled at parsing out the policy (i.e., definition of fondling)

Aln addition to the threepart intent analysis, there will need to be a thorough
consent analysis:

AThe presence of force may be an indicator of sexual degradation
Alncapacity may be a factor when determining sexual humiliation

AConsent analysis must be both subjectively and objectively applied

/ATDA.  © 2026 Association of Title IX Administrators
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Consent Construct
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gDs 3éLjPU- +OLj+ U
Policy Definition '

Consentis:
Aknowing,
Avoluntary, and
Aclear permission
Aby word or action

Ato engage in sexual activity
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Overview of The Three Questions

1. FORCEWas force used by the Respondent to obtain sexual or intimate
access?

2. INCAPACITWVas the Complainant incapacitated?
a. If so, did the Respondent know, or

b. Should the Respondent have known that the Complainant was
Incapacitated

Note: The intoxication of the Respondent cannot be used as a reason they did not know of the
+UOAO{ Ex{ xi 3éLEx2{ &a{2aEiy

3. CONSENTWhat clear words or actions gave the Respondent permission for
each specific sexual or intimate act that took place as it took place?

/ATDA.  © 2026 Association of Title IX Administrators
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Force

Was force used by the Respondent to obtain sexual or intimate access?

Physical Violence
A Hitting, restraint, pushing, kicking, etc.

Threats
A Obijective and subjective analysis of the viability of the threat (true threat if public)

Intimidation
Almplied threat that menaces and/or causes reasonable fear

Coercion

A Unreasonable amount of pressure for sexual access (e.g., isolation, frequency,
Intensity, duration)
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Incapacity

Was the Complainant incapacitated?

Alncapacitation: a state where an individual cannot make rational, reasonable
decisions because theack the capacity to give knowing consent

AUnable to understand who, what, when, where, why, or how

ADx2 { {2 E7 yLjoLI[EOa{Eeé=+-BLj- @6 xNBLJExT Ui
ASituational awareness

AConsequential awareness
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Incapacity, Cont.

AWhat was the reason for incapacity?
A Alcohol or other drugs (prescription or ngprescription)
A Mental/cognitive impairment
Alnjury
A Asleep or unconscious
A Blackouts are frequent issues
A) O{ a2 NUOGT LjogLiExa{ &a{2Ei {1 EUxLj6{o6i UO{i E2{O
2 Blackout = working memory is functional; shedgrm memory not retained
2 Partial blackout must be assessed as well
A Although memory is absent in a blackout, verbal and motor skills may still function,
as may decisiofmaking capacity
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Evidence of Incapacity:
Potential Context Clues

A Slurred speech

A Odor of alcohol on the breath

A Shaky equilibrium; disorientation
A Passing out/unconsciousness

A Throwing up

A Known blackout

A Outrageous or unusual behavior (requires prior
knowledge)

Incapacitation determination is made contextually
given all the available relevant evidence
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Incapacity Analysis

A If the Complainantwas notincapacitated, move to the Consent Analysis

AIf the Complainantas incapacitated, but:
A The Respondent did not knowAND
AgA+lja+tédUx- +£x71 LjoUO6O- Ljx U7 LjA{ uxLje+x{ éUx{"
Incapacity = no policy violation, move to Consent Analysis
A If the Complainanwas incapacitated, and:
A The Respondenknew it or caused it = policy violation
A The Respondenshould have known it (reasonable person)= policy violation
ARemember:i A+ Lja+é adUx- +xi 3éLjUlxLJExi UUE?2 {1 EUKX
because of the reasonable person standard (though it could mitigate sanctions)

/ATDA.  © 2026 Association of Title IX Administrators 64



Prior Knowledge Construct

ADid the Respondent previously know the Complainant?

Alf so, was the Complainant acting differently than previous similar situations,
or out-of-character?

AEvaluate what, if anything, the Respondent observed the Complainant
consuming

AUse a timeline analysis

ADetermine if the Respondent provided any substances to the Complainant
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Consent Analysis

What clear words or actions gave the Respondent permission for each specific
sexual or intimate act that took place as it took place?

Als there any relevant sexual or intimate pattern or history between the parties?

AWhat verbal and/or nosverbal cues were present during any acts or portion of
the encounter that the parties agree were consensual? Mdonsensual?

AContemporaneous communication
ACritical to gather evidence regarding detailed and specific intimate behaviors
ADx U +xé1 E3%{ i UeéLjeguO+xi1 EOQOxéLji AExNLJET LJEé x _
part of the jobz Investigators must probe gently and with tact
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Credibility

© 2026 Association of Title IX Administrators
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Credibility Overview

ACredibility assessments weigh the accuracy and reliability of relevant
Information

APrimary considerations areonsistency andcorroboration

A+eé+- E"EOET yLIEéLjxUi LiéyxUxy OQUOéLjaGET ALj{ I
A UUE- LjOUe { OLjP6- %Oz xi LjaAe{ é+éLjExLjexé
V-2 +E7 WOOBZL)YyéEx2+te+ZLjxi 2 C

AEvasion, misleading testimony, or memory errors may impact credibility
AAvoid too much focus onon-relevant information

AUse significant caution if relying on demeanor to determine credibility

/ATDA.  © 2026 Association of Title IX Administrators 68



Primary
Credibllity Factors

Corroboration
A Aligned testimony and/or physical evidence

Consistency
ADéLj{ Lja+eéUx3éLj{a2aUuoxi Lj2
Inherent Plausibility

A Does the explanation make sense? .
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Motive to Falsify
A Do they have a reason to lie?

Past Record
A Is there a history of similar behavior?
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